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to or more than tenured faculty.
UPTE-represented workers at the
Department of Energy Labs have
guaranteed raises and representation rights unlike almost all other
employees there.
UPTE is a model to UC workers and others who strive to orgahe more than 12,000 technical,
nize bargaining units with similar
research and health care proraises, benefits and rights. UPTE
Community college faculty (l to r) Colleen Harvel, Wendy
fessionals at the University of
must continue to grow to defend pubBrown, and a colleague, all members of UPTE-CWA.
California, spread across California and
lic employees against takebacks.
New Mexico, have greatly benefited from
We celebrate our victories, which
Reaching everyone
the excellent contracts UPTE-CWA has
include not only the contract gains we
Thousands of us are spread
negotiated.
have fought hard to achieve, but also
throughout laboratories, academic
buildings, agricultural fields, locked
(RX, TX, HX units at UC)
animal care areas, pharmacies and
facilities requiring top-secret clearance.
Pay increases of 24% over last
The university provides very sparse
6% over last six years
six years
information about employees’ actual
work locations and contact information.
Step increases for longevity
No step increases
This makes our union’s job more difficult. UPTE activists have not been able
Equal pension for all
Two-tier pension
to reach thousands of workers because
the information UC gives the union is
Limits on health benefits
No limit to increases
often inaccurate or plain wrong.
increases
We face challenges of informing,
Protection against furloughs
UC can impose furloughs &
facilitating participation and provid& pay cuts
pay cuts unilaterally
ing support to all of our members and
Each year, UPTE-CWA’s president
writes an overview of the union’s work.
Here is this year’s report, by UPTECWA President Jelger Kalmijn. You
can reach him with comments or questions at <president@upte-cwa.org>.

T

UPTE

A typical UPTE-represented employee at UC earned $50,000 more over the
last 10 years than his or her non-union
counterpart. An adjunct faculty member at one of three UPTE-represented
community colleges earned raises equal

NO UNION

our commitment to our work as teachers, researchers, medical care providers and professionals in many other
fields. We are proud of our successes
as a union and as public employees.

■ (510) 704-UPTE F info @upte-cwa.org F www.upte.org
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UPTE-CWA representation brings tremendous benefits
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potential members. UPTE activists and
staff try to speak with each new hire
about their benefits and rights under
their contracts. Many longtime UC employees have never been offered the
opportunity to join UPTE because the
university has not given the union clear
information on how to contact them.

Help our union grow and get
stronger
UPTE is preparing for our next
round of negotiations by launching a
massive outreach effort to introduce
the union to every employee covered
by our contracts and offer them the
opportunity to join, no matter where,
how much, and for how long they have
worked for UC.
Anyone who signs themselves or
one of their co-workers up for union
membership will receive awards –
from tote bags and mugs to jackets.
We know that you have challenging
schedules, but we hope these small
incentives will encourage you to take

a moment out of your
busy life to build our
union.
UPTE is strongest
when everyone who is
covered by our contracts is an informed
union member. The
University of California
assumes that nonmembers do not care
about pay increases,
Sign up now for UPTE-CWA membership and receive a mug, jacket
preserving benefits, or
or tote bag proudly displaying your union affiliation.
job security.
Joining the union is the simplest
not receive copies of their union conand strongest way to say you care. By
tracts and are not members unless they
joining UPTE, you tell the UC that you
fill out an UPTE membership form (see
want the respect you deserve. Joinpage 11). Let’s find our co-workers and
ing UPTE tells UC that you care about
sign them up.
pay, benefits and security, and that you
care about being able to continue to do
Health benefits: stop spiraling
important, professional and high quality
cost increases
work.
Through diligent work, UPTE has
Many of our co-workers assume
kept a variety of health plans availthey automatically become union memable for the workers we represent. But
bers when they get a job at UC. They do these plans fall far short of the cost and

Joan Lichterman photo

Activists learning about health and safety at Oakland’s CWA Local 9415 office: Sheila Williams, RN
(UCD), Mathison Ott, scene tech (UCB), Joan Lichterman, UPTE’s health and safety director, Nino
Maida, UPTE’s chief steward (UCSF), Jim Hockridge, television tech (UCB), Maggie Lazar (UCB).

quality we enjoyed 15 years ago. As UC
employees, we used to have no monthly
premiums and access to almost any
health care we preferred.
We face the
double challenge of
increased health care
costs in general and
an employer who has
been increasingly costshifting the premiums
to employees. We
need a long-term solution that controls cost
increases and reverses
the cost-shifting.
UPTE’s benefits
experts have met with
UC to improve health
care delivery and focus
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Members Janie Frank (UCSF), Laura Gastelum and Paula Pena (both UCD)
at an Organizing Institute training.

Don’t lower the ceiling, raise
the floor!
We must bring all UC workers up
instead of allowing UC management to
leverage wages and benefits down, as it
continually attempts to do.
UC tries to use the thousands of
non-union workers at UC and the De-

partment of Energy labs to deny our fair
wage demands.
UPTE has more than a 1000
members without current collective
bargaining rights. These members lead
the effort to expand support for the
union so we can win union elections for
UC administrative professionals and

A group of UPTE administrative professional members attending an organizing seminar.
Lisa Kermish, photo

on the care we need instead of profits
for providers and insurers. If we can
incentivize the health care system to
provide quality preventive care, we are
all healthier, which in turn cuts costs.
Focusing on providing easy access to
care, especially for the most ill so they
don’t end up with expensive emergency
and in-patient care, has been shown
to dramatically cut overall health care
spending.
In addition to bringing down health
care costs for employees and retirees,
we must address the retiree health
benefits funding crisis. Retirees have
suffered the largest increase in premiums. Many may have to return to work
just to pay for their health care.
UPTE has proposed a long-term
retiree health care fund similar to the
pension fund that retirees can draw on
to supplement health care costs. This
benefit would help pay costs even after
retirees are eligible for Medicare, which
is far from free.

■
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machinists and others at the Department of Energy labs and elsewhere.
UPTE successfully curbed UC’s
setting up of parallel, non-union job
titles for the work we perform. We also
regularly bring new groups of workers
under UPTE protections through a legal
process called “accretion.” Recently,
UC’s physical therapists were accreted
into UPTE’s health care professional
bargaining unit. We are working on several other job titles, including specialists
that do not have academic duties.

scientific productivity has declined,
accidents have increased and employee morale has plummeted.
UPTE initiated a campaign to bring the DOE labs
back under public scrutiny.
The accident that recently
occurred gives us an opportunity to reverse the decline
of the labs and, we hope,
avoid future catastrophe.
Visit nukewatch.org for regular
updates.

Can we afford privatized
nuclear weapons?

We must engage politically

UPTE also represents members at
the Los Alamos, Livermore and Lawrence Berkeley National Labs, all owned
by the U.S. Department of Energy
(DOE). At the labs, a potentially catastrophic waste disposal accident gives
one more example of why privatized, “no
accountability or transparency” nuclear
weapons research is bad public policy.
As long as profit prevails over science and safety, our labs will decline
with one accident after another. Since
the privatization of the Los Alamos and
Livermore Labs nearly a decade ago,

We cannot win our demands
alone. From the anti-worker agendas of politicians like Republican
presidential candidate Scott Walker, to
those who advocate replacing educators with on-line courses, to those
who want to privatize U.S. nuclear
weapons secrets, has dramatically
affected public services and the union
members who provide them. We cannot limit our efforts to union contract
negotiations with our employers when
we are affected by outside forces and
changes greater than our employer
ever proposes.

Jelger Kalmijn, photo

On the picket line at Lawrence Livermore National Laboratory. After fighting back offers of 0% wage
increases, UPTE’s team struck a deal with management at the end of 2014 to
guarantee raises and limit the lab’s ability to replace union members with outside contractors.

UPTE has launched an effort to
reclaim higher education in California. In
the 1960s, Governor Edmund G. (Pat)
Brown enacted a visionary plan, known
as California’s Master Plan for Higher
Education, for quality, free education
to all. Over the past half-century, that
plan’s access and affordability have
been greatly compromised.
Unions, faculty and students from
all three branches of higher education,
faith leaders and community organizations are working together to make
that vision a reality once again.
We need a long-term solution to
chronic underfunding. State funding for
higher education has to increase. The
costs of incarceration have spiraled.
Student fees have doubled and tripled.
State funding has declined. With millions of Californians on our side, our
coalition will reverse this trend.

Take part!
If you are not an UPTE member,
please join. If you are already a member, sign up a co-worker. Help us ensure
your safety, professional standards,
working conditions and compensation
by joining the union today.
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Contact UPTE-CWA
If you have a question about your rights, or
want to get more involved with the union,
please contact your local, or visit us online at
www.upte.org.
UPTE systemwide
2855 Telegraph Avenue, Suite 310
Berkeley, CA 94705
(510) 704-8783 p | (510) 704-8065 f
info@upte-cwa.org
Local 1 (UCB)
PO Box 40123
Berkeley, CA 94704
(510) 848-8783 p | (510) 848-8786 f
uptelocal1@igc.org		

UPTE UCSF health care professionals Solange Levy, Maria Caces,
Rosalie Bacani and others demonstrating in support of their bargaining team.

Local 12 (Butte College)
c/o UPTE systemwide
2855 Telegraph Avenue, Suite 310
Berkeley, CA 94705
(530) 400-6953 p | (510) 704-8065 f
butte@upte-cwa.org

Local 2 (UCLA)
1015 Gayley Ave., Suite 301
Los Angeles, CA 90024
(310) 443-5484 p | (310) 443-5487 f
uptela@netwood.net

Local 7 (UCSF)
1498 Ninth Ave.
San Francisco, CA 94122
(415) 753-8783 p | (415) 753-8010 f
uptesf@gmail.com

Local 3 (UCSC)
501 Mission St, Suite 11
Santa Cruz, CA 95060
(831) 429-8783 p | (831) 425-0821 f
upte@upte-cwa.org

Local 8 (UCI)
3848 Campus Drive #118,
Newport Beach, CA 92660
(949) 223-5400 p | (949) 223-5401 f
upteuci@upte-cwa.org

Local 4 (UCSB)
900 Embarcadero del Mar, Suite C
Isla Vista, CA 93117
(805) 685-3661 p | (805) 685-3666 f
upte@upte-cwa.org

Local 9 (UCSD)
8380 Miramar Mall, Suite 223
San Diego, CA 92121
(858) 458-0862 p | (858) 458-0853 f
sandiego@upte-cwa.org

Local 5 (UCR)
5005 LaMart, 100 B#1
Riverside, CA 92507
(951) 781-7922 p | (951) 781-7926 f
upte-5@pacbell.net

Local 10 (Merced)
731 E. Yosemite Ave.
Suite B, PMB #104
Merced, CA 95340
(510) 704-8783 p | (510) 704-8065 f
uptelocal10@gmail.com

Local 184 (LBNL)
PO Box 4247
Berkeley, CA 94704
(510) 665-7722 p | (510) 704-8065 f
upte@upte-cwa.org

Local 11 (LLNL/SPSE)
PO Box 1066
Livermore, CA 94551
(925) 449-4846 p | (925) 449-4851 f
spse@spse.org

Local 1663 (LANL)
127 Eastgate Dr Suite 212G
Los Alamos, NM 87544
(505) 603-9034 p | (510) 704-8065 f
lanl@upte-cwa.org

Local 6 (UCD)
1772 Picasso Drive, Suite C
Davis, CA 95616
(530) 759-0803 p | (530) 759-0805 f
davisadmin@upte-cwa.org

Local 13 (College of the Sequoias)
c/o UPTE systemwide
2855 Telegraph Avenue, Suite 310
Berkeley, CA 94705
(510) 704-8783 p | (510) 704-8065 f
cos@upte-cwa.org
Local 14 (Mt. San Jacinto College)
30141 Antelope Rd. Suite D #105
Menifee, CA 92584
(951) 660-9049 | msjc@upte-cwa.org
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University Professional and Technical
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Consolidated Financial Statements with Additional Information
June 30, 2014 and 2013
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Independent Auditors’ Report
To the Executive Board of
University Professional and Technical Employees
Communications Workers of America, Local 9119
Report on the Consolidated Financial Statements
We have audited the accompanying consolidated statements of assets, liabilities and net
assets - modified cash basis of University Professional and Technical Employees
Communications Workers of America, Local 9119 (the Local) as of June 30, 2014 and
2013; the related consolidated statements of revenue, expenses and changes in net assets modified cash basis for the years then ended; and the related notes to the consolidated
financial statements.
Management’s Responsibility for the Consolidated Financial Statements
Management is responsible for the preparation and fair presentation of these consolidated
financial statements in accordance with the modified cash basis of accounting described
in Note 2, which includes determining that the modified cash basis of accounting is an
acceptable basis for the preparation of the consolidated financial statements in the
circumstances. Management is also responsible for the design, implementation and
maintenance of internal control relevant to the preparation and fair presentation of
consolidated financial statements that are free from material misstatement, whether due to
fraud or error.
Auditors’ Responsibility
Our responsibility is to express an opinion on these consolidated financial statements
based on our audits. We conducted our audits in accordance with auditing standards
generally accepted in the United States of America. Those standards require that we plan
and perform the audits to obtain reasonable assurance about whether the consolidated
financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the consolidated financial statements. The procedures selected depend on
the auditors’ judgment, including the assessment of the risks of material misstatement of
5000 Executive Parkway, Suite 400

San Ramon, California 94583-4346

925.277.9100

925.277.9552 FAX

www.lindquistcpa.com
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To the Executive Board of
University Professional and Technical Employees
Communications Workers of America, Local 9119
Page two
the consolidated financial statements, whether due to fraud or error. In making those risk
assessments, the auditors consider internal control relevant to the Local’s preparation and
fair presentation of the consolidated financial statements in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the Local’s internal control. Accordingly,
we express no such opinion. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of significant accounting estimates made
by management, as well as evaluating the overall presentation of the consolidated
financial statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our audit opinion.
Opinion
In our opinion, the consolidated financial statements referred to above present fairly, in
all material respects, the assets, liabilities and net assets of the Local at June 30, 2014 and
2013, and its revenue, expenses and changes in net assets for the years then ended in
accordance with the modified cash basis of accounting described in Note 2.
Basis of Accounting
We draw your attention to Note 2 of the consolidated financial statements, which
describes the basis of accounting. The consolidated financial statements are prepared on
the modified cash basis of accounting, which is a basis of accounting other than
accounting principles generally accepted in the United States of America. Our opinion is
not modified with respect to this matter.

January 19, 2015
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University Professional and Technical
Employees Communications Workers
of America, Local 9119
Consolidated Statements of Assets, Liabilities and Net Assets
Modified Cash Basis
June 30, 2014 and 2013

2013

2014
Assets
$

Cash and cash equivalents
Property and equipment
Furniture and equipment
Less accumulated depreciation
Net property and equipment

969,093

$

1,972
(1,972)
-

Deposits
Total assets

986,867

1,972
(1,972)
-

35,580
$ 1,004,673

16,747
$ 1,003,614

$

$

Liabilities and Net Assets
Liabilities
Payroll and other withholdings
Loans payable
Total liabilities

3,938
52,685
56,623

948,050
$ 1,004,673

Unrestricted net assets
Total liabilities and net assets

See accompanying notes to consolidated financial statements.

-3-

5,756
774,096
779,852

223,762
$ 1,003,614
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University Professional and Technical
Employees Communications Workers
of America, Local 9119
Consolidated Statements of Revenue, Expenses and Changes in
Net Assets - Modified Cash Basis
Years Ended June 30, 2014 and 2013
2014

2013

$ 6,947,131
569
196,871
576,253
7,720,824

$ 6,823,924
633
166,863
6,991,420

62,285
33,995
41,569
54,735
576,520
178,318
12,845
570
21,623
201,551
892,643
33,274
164,042
2,603,617
234,561
1,871,252
13,136
6,996,536

62,342
47,353
29,515
64,696
463,561
173,695
14,701
1,937
15,042
146,812
909,055
58,716
158,976
2,615,394
176,285
1,779,244
11,626
6,728,950

Change in net assets

724,288

262,470

Unrestricted net assets
Beginning of year
End of year

223,762
948,050

(38,708)
223,762

Revenue
Dues and agency fees
Interest income
Other income
Refund for overpayment of per-capita taxes
Total revenue
Expenses
Agency fee refunds
Agency fee-related expenditures
Arbitration expenses
Bargaining expenses
Benefits
Contract wages and benefits
Dues refund
Joint labor meetings
Legislative
Mobilizing
Office and administrative
Organizing
Payroll and other taxes
Per-capita taxes
Professional fees
Salaries and expense allowances
Training
Total expenses

$

See accompanying notes to consolidated financial statements.

-4-
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University Professional and Technical
Employees Communications Workers
of America, Local 9119
Notes to Consolidated Financial Statements
June 30, 2014 and 2013
NOTE 1.

ORGANIZATION AND TAX STATUS

The purpose of the University Professional and Technical Employees Communications
Workers of America, Local 9119 (the Local) is to provide representation for union
members and fee payers, including, but not limited to, wages, hours, and other terms and
conditions of employment, and to protect and preserve the union as an institution in the
performance of its legal and contractual obligations through collective bargaining with
the University of California, Lawrence Livermore National Laboratory, Los Alamos
National Laboratory, Butte-Glenn Community College, Mt. San Jacinto Community
College and Community College of the Sequoias. The Local is affiliated with the
Communications Workers of America (CWA).
The Local is affiliated with the UPTE - CWA 9119 Retirees Association (the Retirees
Association). The Retirees Association is a separate, segregated fund established to
coordinate the activities of the retired members of the Local in their efforts to improve
the quality of their lives. The financial activity of the Retirees Association is included in
the accompanying consolidated financial statements of the Local.
The Local is a not-for-profit organization. Income generated from the activities of the
Local and the Retirees Association are exempt from federal income taxes under
Section 501(c)(5) of the Internal Revenue Code and from state income taxes under
California Revenue and Taxation Code Section 23701a. No provisions for federal or
state income taxes have been made.
The Local has analyzed the tax positions taken and has concluded that, as of June 30,
2014, there are no uncertain positions taken, or expected to be taken, that would require
disclosure in the consolidated financial statements. The Local is subject to routine audits
by the taxing jurisdictions; however, there are currently no audits for any tax periods in
progress. The Local believes it is no longer subject to income tax examinations for the
fiscal years prior to 2011.

-5-

■

11

12

■

Annual Report & Hudson Report

NOTE 2.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Method of Accounting - The consolidated financial statements have been prepared using
the modified cash basis of accounting, which is a basis of accounting other than accounting
principles generally accepted in the United States of America. Except for assets and
liabilities, which arise from cash transactions, recognition of depreciation, loans payable
and payroll withholdings liability, revenue is recognized when received rather than when
earned and expenses are recognized when paid rather than when the obligation is incurred.
Net assets are classified as unrestricted, temporarily restricted or permanently restricted.
Net assets are generally reported as unrestricted unless assets are received from donors
with explicit stipulations that limit the use of the asset. The Local does not have any
temporarily or permanently restricted net assets.
Basis of Presentation - The consolidated financial statements include the Local and all
related entities over which the Local has control. As part of the consolidated financial
statements, all intercompany transactions have been eliminated.
Cash and Cash Equivalents - Cash includes demand-deposit checking, savings and
money market accounts.
Property and Equipment - Property and equipment are carried at cost. Major additions
are capitalized, and replacements, maintenance and repairs that do not improve or extend
the lives of the respective assets are expensed currently. Depreciation is computed over
the following estimated useful lives of the related assets by the straight-line method:
Furniture and equipment

3–7 years

All assets were fully depreciated as of June 30, 2014 and 2013.
Deposits - The deposits represent deposits made on leases of office space.
Estimates - The preparation of financial statements requires management to make
estimates and assumptions that affect the reported amounts and disclosures in the
consolidated financial statements. Actual results may differ from those estimates.
NOTE 3.

CONCENTRATIONS OF CASH

The Local places its cash with several financial institutions that are deemed to be
creditworthy. The balances are insured by the Federal Deposit Insurance Corporation
(FDIC) or National Credit Union Administration (NCUA) up to a maximum of $250,000
per institution. From time to time, the Local’s deposits are in excess of the FDIC or
NCUA insurance coverage limit.

-6-
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NOTE 4.

LOANS PAYABLE

The Local had two loans payable to Communications Workers of America (CWA)
during the years ended June 30, 2014 and 2013. Loan 1 is repayable at $8,980 per
month, including interest at 4.68% per annum. The final loan installment is due
November 2014. Interest paid was $5,133 and $10,086 for the years ended June 30,
2014 and 2013, respectively. Loan 2 is repayable at $9,655 per month, including interest
of 7.73% per annum. The final loan installment is due March 2020; however, Loan 2
was paid off in full during the year ended June 30, 2014. During the year ended June 30,
2014, the Local and CWA came to an agreement regarding per-capita taxes that were
overpaid in prior years. The overpayments, totaling $576,253, were applied to the
outstanding Loan 2 balance. Interest paid was $30,575 and $50,206 for the years ended
June 30, 3014 and 2013, respectively.
At June 30, 2014, the principal maturity is as follows:
Year Ending
June 30,
2015

NOTE 5.

Amount
$

52,685

PENSION AND OTHER POST-RETIREMENT BENEFITS

Multiemployer Defined Benefit Pension Plans - The Local’s office employees and certain
officers are covered by a multiemployer defined benefit pension plan. Contributions to
the multiemployer defined benefit plan are made monthly under the terms of a collective
bargaining agreement and a participation agreement. The risk of participating in a
multiemployer plan is different from a single-employer plan in the following respects:
Assets contributed to the multiemployer plan by one employer may be used to
provide benefits to employees of other participating employers;
If a participating employer stops contributing to the plan, the unfunded obligations of
the plan may be borne by the remaining participating employers; and
If the Local chooses to stop participating in the multiemployer plan, the Local may be
required to pay an amount based on the underfunded status of the plan, referred to as
a withdrawal liability.

-7-
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NOTE 5.

PENSION AND OTHER POST-RETIREMENT BENEFITS (CONT’D)

The Local’s participation in the CWA/ITU Negotiated Pension Plan (the Plan) for the
annual period ended June 30, 2014, is outlined in the following table.

Pension Fund

Funding
Improvement/
PPA
EIN/Pension Zone Status Rehabilitation
Plan Number 2013 2012 Plan Status

CWA/ITU
Negotiated
Pension Plan

13-6212879
001

Red

Red

Implemented

Contributions Made by the Local
2014
2013
2012

$ 124,641

$ 114,411

$ 90,100

Surcharge
Imposed

Expiration Date
of Collective
Bargaining
Agreement

No

12/31/2013 and
signed participation
agreement *

* A collective bargaining agreement is currently in process of negotiation as of the independent auditors’ report date.

An explanation of each item in the above table follows:
The “EIN/Pension Plan Number” provides the employee identification number (EIN)
and the three-digit plan number, if applicable.
The most recent Pension Protection Act (PPA) zone status available as of June 30,
2014 and 2013, is for the plan’s year-end at December 31, 2013 and 2012,
respectively.
The zone status is based on information that the Local received from the plan and is
certified by the plan’s actuary.
Among other factors, plans in the red zone are generally less than 65 percent funded,
plans in the yellow zone are less than 80 percent funded, and plans in the green zone
are at least 80 percent funded.
The “Funding Improvement Plan/Rehabilitation Plan Status” indicates plans for
which a funding improvement plan or a rehabilitation plan is either pending or has
been implemented.
The expiration date indicates the date of the collective bargaining agreements to
which the Local is subject.
At the date on which the consolidated financial statements were issued, the Form 5500
was not available for the plan year ended 2014.
The Plan implemented a Rehabilitation Plan in 2010 and has elected to have only one
schedule, which eliminated adjustable benefits, but does not require additional
contributions. There have been no significant changes that affect the comparability of the
contributions for the years ended June 30, 2014 and 2013.

-8-
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NOTE 5.

PENSION AND OTHER POST-RETIREMENT BENEFITS (CONT’D)

Defined Contribution Pension Plan - Contributions of 1.0% of gross wages are made to
the defined contribution pension plan on behalf of the Local’s eligible employees who
have been employed by the Local for at least three years. Contributions of 1.5% of gross
wages are made on behalf of employees who have been employed by the Local for at
least six years, in addition to those contributions stated above. Effective January 1, 2013,
employees who have been employed by the Local for at least six years are also eligible
for an additional 1.0% contribution, contingent upon a 1.0% employee contribution.
Pension contributions made to the defined contribution pension plan were approximately
$39,382 and $20,244 for the years ended June 30, 2014 and 2013, respectively.
NOTE 6.

OBLIGATION UNDER OPERATING LEASES

The Local has three long-term lease agreements for office space. The expiration date for
each lease is as follows:
Systemwide office, expires August 31, 2021.
University of California - Irvine campus, expires May 14, 2016.
University of California - San Diego campus, expires September 30, 2018.
The Local also had a long-term lease agreement with Systemwide, which expired April 30,
2014.
For the years ended June 30, 2014 and 2013, lease payments made pursuant to these
agreements totaled approximately $159,000 and $135,000, respectively.
As of June 30, 2014, the future minimum lease payments required under the current
operating leases were as follows:
Years Ending
June 30,
2015
2016
2017
2018
2019
Thereafter
Total

Amount
$

88,964
144,315
146,013
138,551
124,062
267,888
$ 909,793

The Local also rents office space for other locations on a month-to-month basis.

-9-
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NOTE 7.

COMPENSATED ABSENCES

The Local provides vacation benefits to its employees, which accrue at varying rates based
on length of employment. If employees do not utilize these benefits, they may accumulate a
certain amount of time until the employee leaves employment, at which time the liability is
due. The estimated liability for accumulated vacation leave to all employees of the Local at
June 30, 2014 and 2013, including estimated payroll taxes, was approximately $140,000 and
$150,000, respectively. Under the modified cash basis of accounting, the Local’s
consolidated financial statements do not reflect a liability for these accrued compensated
absences.
NOTE 8.

FUNCTIONAL EXPENSES

The Local expended $6,996,536 and $6,728,950 for the years ended June 30, 2014 and
2013, respectively. The Local has estimated that, on a functional classification basis, these
expenses would be allocated as follows:

Member services
Per-capita taxes
General and administrative
Total
NOTE 9.

2014

2013

53 %
37
10
100 %

52 %
39
9
100 %

DESIGNATED FUNDS

The Local maintains a designated Strike Fund. The Local’s General Fund encompasses
all activities of the Local not accounted for in the Strike Fund. The Local’s Strike Fund
provides for member assistance in the event of a strike.
The Local’s net assets by fund were as follows:
2014
General Fund
Strike Fund
Total

$
$

June 30,

226,050
722,000
948,050
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$
$

2013
(426,238)
650,000
223,762
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NOTE 10.

OUTSTANDING OBLIGATIONS

As of June 30, 2014 and 2013, the Local was obligated to CWA for the payment of
outstanding per-capita taxes. The per-capita taxes payable to CWA for the months of
April, May and June, 2014 and 2013, were approximately $686,000 and $622,000,
respectively. The Local has an obligation for additional per-capita taxes for a unit that
was organized in 2008. The specific amount of these per-capita taxes has not been
determined; however, the Local estimates the amount to be approximately $100,000. In
accordance with the modified cash basis of accounting, the Local’s accompanying
consolidated financial statements do not reflect liabilities for the obligations described
above.
NOTE 11.

SUBSEQUENT EVENTS

Subsequent events were evaluated through the date on which the consolidated
financial statements were available to be issued. This date is approximately the same
as the independent auditors’ report date.
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Additional Information

Independent Auditors’ Report on Additional Information
To the Executive Board of
University Professional and Technical Employees
Communications Workers of America, Local 9119
We have audited the consolidated financial statements of University Professional and
Technical Employees Communications Workers of America, Local 9119 (the Local) as of
and for the years ended June 30, 2014 and 2013, and have issued our report thereon dated
January 19, 2015, which contained an unmodified opinion on those consolidated financial
statements. Our audits were conducted for the purpose of forming an opinion on the
consolidated financial statements taken as a whole. The consolidated schedules of office
and administrative expenses - modified cash basis on page 13 are presented for the
purpose of additional analysis and are not a required part of the basic consolidated
financial statements. Such information is the responsibility of management and was
derived from, and relates directly to, the underlying accounting and other records used to
prepare the consolidated financial statements. The information has been subjected to the
auditing procedures applied in the audits of the consolidated financial statements and
certain additional procedures, including comparing and reconciling such information
directly to the underlying accounting and other records used to prepare the consolidated
financial statements or to the consolidated financial statements themselves, and other
additional procedures in accordance with auditing standards generally accepted in the
United States of America. In our opinion, the information is fairly stated, in all material
respects, in relation to the consolidated financial statements taken as a whole.

January 19, 2015

5000 Executive Parkway, Suite 400

San Ramon, California 94583-4346

925.277.9100

925.277.9552 FAX

www.lindquistcpa.com
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University Professional and Technical
Employees Communications Workers
of America, Local 9119
Consolidated Schedules of Office and Administrative Expenses
Modified Cash Basis
Years Ended June 30, 2014 and 2013

2014
Advertising
Bank fees and charges
Computer supplies, repairs and maintenance
Conference and meetings
Consulting expenses
Donations
Insurance
Interest
Office expenses
Other expenses
Printing, copying and mailing
Rent
Telephone and communication
Utilities
Total

-13-

$

$

30,805
1,525
19,917
247,032
30,370
3,401
34,669
35,771
52,125
1,808
43,224
289,724
96,777
5,495
892,643

2013
$

$

16,959
2,424
18,918
249,871
17,785
25,457
85,692
59,956
35,582
2,051
68,074
233,722
86,642
5,922
909,055
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UP
TE
CWA 9119
A F L n CIO

University Professional
& Technical Employees
Communications Workers of America
Local 9119, AFL-CIO
■

PO Box 4443
Berkeley, CA 94704
■

(510) 704-UPTE
info@upte-cwa.org
www.upte.org
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