
\,\ f" 0 C a...O._ ) I[ t.( Ye,$ � j e,,,z._t � u. ,._ 4 ° ' e._ U
;:-i 

�tLB1:L and UPTE � Wage Negoffaffons f � ! n () _A A- I z J J J /z) Article 6 - Compensation � ,'(p_,, -=--vv--' -..;._ / LBNL (RX) Propo al 6 � • ff/<' I) _ . _ II/ u / / 3 / 4 {December 7, 2021 
't{ �/(_ 

fr:;,., 
Page 1 of3 

�---__._rv( /) ( � 7-( 
Article 6: Compensation 

K. Lawrence Berkeley National Laboratory

1. Fiscal Year 2022 (October 1, 2021) individual increases for Research Professional Unit employeeswill be from a merit pool of J.9.-3.(J 3.()5% 3.6 . � 3.3% of the September 30, 2021 payroll base. The merit pool will be distributed in the Lab's customary merit-based manner usingthe FY22 matrix (to be provided). The minimum increases identified on the matrix will utilize approximately gs 100% of the available allocation. In order to be eligible for the FY22 sa]ary increase of October I, 2021. an employee must have been in the RX bargaining unit on September30, 2021. eligible for an annual performance evaluation, and continue to be in the bargaining unit on the date payroll distribution is processed in the Human Resources Information System {HRIS).Retroactive pay increases for Fiscal Year 2022 will be implemented within one hundred twenty (120) days of wage agreement ratification, excluding the annual holiday shutdown period. Salaryranges for FY22 will be increased by 1.9%.
2. Fiscal Year 2023 (October 1, 2022) individual increases for Research Professional Unit employeeswill be from a merit pool of J...9-J...O 3,()5% 3.6 3. !% 3.55 � 3.3% of the September 30, 2022 payroll base. The merit pool will be distnlmted in the Lab's customary merit-based manner using an FY23 matrix to be provided to UPTE once established. The minimum increases identified on thematrix will utilize approximately gs 100% of the available allocation. In order to be eligible for the FY23 salary increase of October 1, 2022. an employee must have been in the RX bargaining unit on September 30, 2022. eligible for an annual performance evaluation, and continue to be in the bargaining unit on the date payroll distribution is processed in HRIS. Retro11etweptiy iltereasesfor FY19 ,wll be implemented ,wn.;,. one /u,ndred lf..enly (120) dflYS t>fimplemenhllion BjFY18 ,w,ge ine,ea5es, stel,,ding the annHI holiday sh11tdo1w, period. Silhlry rangesfe;,, FY19 will be inereased by .3%. 
3. Fiscal Year 2024 (October 1, 2023) individual increases for Research Professional Unit employeeswill be from a merit pool of J.-9 3rfJ 3.05% U 3.-JJ¼ �53.J 3.3% of the September 30, 2023 payroll base. The merit pool will be distributed in the Lab's customary merit-based manner using an FY24 matrix to be provided to UPTE once established. The minimum increases identified on thematrix will utilize approximately gs 100% of the available allocation. In order to be eligible for the FY24 salary increase of October I, 2023. an employee must be in the RX bargaining unit on September 30, 2023. eligible for an annual performance evaluation, and continue to be in the bargaining unit on the date payroll distribution is processed in HRIS. RetroQeli-..•ept1y ine;,,.e"sesforFYJO, ifllJJplieable, will be impkmentetl within 0ne lt11Nhwl tl..enty (120) flays Bf implemenhllion ef�r;;yJ9 1,;ag-e ine1W1Ses, eMh1tling the"":'""'' htJlhli,y slH1t"6,w, period. To be eligiblefer dte 1etrot1etwepay inerease, "" empwyee m11st be in .dte RXb"rg11ining unit on the date o-fN1tifleatio1t ""d e0nlin11e t6 be in dte RX b"rg"ining 1111it on lhe Mte lhe ine1et1SeS are. pr9eessetl ;,,. HIUS, 
4. Fiscal Year 2025 (October 1, 2024) individual increases for Research Professional Unit employeeswill be from a merit pool of .J.9 3-.I) 3. 05% 3. 6 . 0 3.J 3.3% of the September 30, 2024 payroll base. The merit pool will be distributed in the Lab's customary merit-based manner using an FY25 matrix to be provided to UPTE no later than September 15, 2024. The minimum increasesidentified on the matrix will utilize approximately � 100% of the available allocation. In order to be eligible for the FY25 salary increase of October 1, 2024. an employee must be in the RX 
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