UC/UPTE BTSA Accretion Bargaining

Proposal for an agreement for the accretion of the BTSA’s which each party agrees to
recommend to their respective parties for consideration.

December 11, 2018

University of California and University Professional and Technical Employees (UPTE)

This agreement covers Business Technical Support Analyst 2, title code 7558, and Business Technical
Support Analyst 3, title code 7559, collectively referred to as the “BTSAs”. This agreement fully and
finally resolves all outstanding issues related to the accretion of the BTSAs into the TX bargaining unit.

RETIREMENT:
Effective the first pay period following 120 days of the written notification ratification of this agreement
1. BTSAs hired or rehired in a UCRP eligible appointment following a break in service on or after
July 1, 2013 will be placed in the “modified 2013 tier” as outlined in Article 4 of the TX
agreement and increase their UCRP employee contribution to 9% of Covered Compensation.
The 9% rate and the accrual of UCRP Service Credit are in accordance with the UCRP provisions

applicable to the “modified 2013 tier”.

2. BTSAs hired prior to July 1, 2013, will continue in the 1976 tier and will increase their UCRP
employee contribution to 9% of Covered Compensation (minus 19)

Nothing in this agreement or the TX contract modifies retiree health eligibility for the BSTAs.

BONUS AND INCENTIVE PROGRAMS:

BTSAs will be eligible for bonus and incentive award programs in accordance with Article 6, Section J,
Compensation — Employee Award Program, of the TX Agreement.

SALARY INCREASES/COMPENSATION:

The University will place each BTSA on the attached step-based salary structure for their respective
location at the step closest to their current salary rate without a salary decrease. Following the
transition to the step-based salary structure, each BTSA shall receive a one half step (1/2) salary
increase. If UPTE provides the University with written notice that this agreement has been ratified no
later than the end of business on January 18, 2019, the University shall make the effective date of the
salary increases January 1, 2019 for monthly paid employees and January 13, 2019, for bi-weekly paid
employees. Alternatively, if the University is not provided notice by the above listed date, the effective
date for salary increases shall be the first pay period after the University receives written notification of
ratification. Increases shall be implemented within ninety days (90) of receipt of written notification of
ratification of this agreement. Implementation is subject to UC Path blackout periods.

No later than ninety days (90) days following written notification of ratification of this agreement, the
University shall pay career BTSAs a one-time, non-base building, non-UCRP covered compensation lump
sum of one thousand two hundred and fifty dollars. This amount shall be prorated based upon
appointment percentage and date of hire for the period October 1, 2017 through September 30, 2018.
Only career BTSAs are eligible for the lump sum payment and must be on the payroll in the BTSA title as
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of the date of written notification of ratification of this agreement, and continue to remain on payroll in
the BTSA title when the payment is issued.

VACATION/SICK LEAVE/PTO:

All BTSAs who currently have PTO and are employed at the time of this agreement will be eligible for a
one-time irrevocable opportunity to elect, in writing, to opt out of their location’s PTO program. Those
choosing to opt out of the PTO shall be covered by Article 39, Sick Leave and Article 43, Vacation of the
TX agreement. BTSAs will be given thirty (30) calendar days from the date of the written notification of
ratification of this agreement to submit their written opt-out election to their location’s Labor Relations
department. BTSAs hired after the University receives written notification from UPTE of ratification of
this agreement shall be covered by Article 39, Sick Leave and Article 43, Vacation of the TX agreement.

FLSA STATUS:
The FLSA designation currently in place at each location for the BTSAs will remain in place.

UNFAIR LABOR PRACTICE CHARGE AND/OR REQUEST FOR INFORMATION REQUESTS:

UPTE agrees to withdraw any and all unfair labor practice charges and RFIs which are related to the
BTSA, no matter how categorized, with prejudice. These will be withdrawn within one hundred twenty
days (120) days of the notification of ratification of this accretion agreement. The University agrees to
provide UPTE with outstanding BTSA contact information no later than January 4, 2019.

CAREER TRACKS TITLE CODES:

The parties understand that the University may choose to place the BTSAs into newly created career
title code to represent the accretion of the BTSAs into the TX unit. If the University designates a new
career title code it shall not impact the wages, working conditions and/or benefits of the accreted
BTSAs.

EXCLUSION CLAUSE:

BTSA members at University of California, Santa Barbara and the University of Irvine Medical Center, as
well as Erik Lyngen, BTSA 2, and Raksmey Mam, BTSA 3, employed by the University of California,
Berkeley (“UCB”), shall not be entitled to the salary increases described herein. These employees shall
be placed on the attached BTSA step-based salary structure for their respective location at the rate
equal to or the next exceeding salary rate. However, if it is subsequently discovered that Lyngen or Mam
did not receive a merit increase in 2018, the exclusion shall be removed and the employee who did not
receive a merit increase shall be entitled to all receive all increase(s) to which he/she is eligible to
receive under the terms and conditions of this agreement. In addition, Patrick Yu, BTSA 2, at UCB shall
be provided an hourly salary increase of $2.03 and be placed on Step 1 of the new range. Yu, Lyngen and
Mam are eligible for the lump sum of $1,250.00 on the same terms and conditions as all other BTSAs.
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HEALTH AND WELFARE BENEFITS:

Effective no later than one hundred and twenty days (120) after the University receives written
notification of ratification of this agreement, BTSAs shall pay the same benefit premium rate as other TX
employees and will be covered by the same health and welfare benefit plans as all other TX employees.

DIFFERENTIALS:

Locations which currently have differentials/on call rates in effect shall remain in status quo until
bargained otherwise.

ADJUSTMENT TO STEP AT CERTAIN LOCATIONS:

As a term and condition of this agreement the following locations agree to add additional step(s) to the
top of their BTSA salary step structure. They are: (1) UCB to BTSA 3; (2) University of California, San
Diego to BTSA 3; and (3) University of California, Santa Barbara to BTSA 2. The new steps shall be
proportional to those steps in the attached salary step structure.

Dated: December 11, 2018

Dated: Dg

E. Kevin Y ng
ucorp



BTSA 2

UcCB Hourly Annual UCR Hourly Annual UCD | Hourly Annual UCIMC| Hourly Annual UCSD | Hourly Annual UCSC | Hourly Annual UCSB | Hourly Annual UCSF | Hourly Annual UCM | Hourly
1 $23.73 $49,548.24 1 $23.83 $49,757.04 1 $25.00 $52,200.00 1 $23.02 $48,065.76 1 $23.02 $48,065.76 1 $24.78 $51,745.68 1.0 $23.75 $49,590.00 1 $28.21 $58,902.48 1 $25.00
15 $24.31 $50,759.28 15 $24.43 $51,009.84 1.5 $25.57 $53,390.16 15 $23.48 $49,026.24 15 $23.48 $49,026.24 1.5 $25.40 $53,039.32 15 $24.32 $50,780.16 15 $29.08 $60,719.04 15 $25.57
2 $24.83 $51,845.04 2 $24.97 $52,137.36 2 $26.15 $54,601.20 2 $23.95 $50,007.60 2 $23.95 $50,007.60 2 $26.04 $54,365.30 2.0 $24.90 $51,998.88 2 $29.98 $62,598.24 2 $26.15
2.5 $25.41 $53,056.08 2.5 $25.54 $53,327.52 2.5 $26.76 $55,874.88 25 $24.42 $50,988.96 25 $24.42 $50,988.96 2.5 $26.69 $55,724.43 25 $25.50 $53,246.86 2.5 $30.91 $64,540.08 2.5 $26.76
3 $25.597 $54,225.36 3 $26.10 $54,496.80 3 $27.34 $57,085.92 3 $24.91 $52,012.08 3 $24.91 $52,012.08 3 $27.36 $57,117.54 3.0 $26.11 $54,524.78 3 $31.87 $66,544.56 3 $27.34
35 $26.58 $55,499.04 35 $26.71 $55,770.48 3.5 $28.00 $58,464.00 3.5 $25.41 $53,056.08 3.5 $25.41 $53,056.08 35 $28.04 $58,545.48 3.5 $26.74 $55,833.38 3.5 $32.85 $68,590.80 3.5 $28.00
4 $27.22 $56,835.36 4 $27.35 $57,106.80 4 $28.68 $59,883.84 4 $25.92 $54,120.96 4 $25.92 $54,120.96 4 $28.74 $60,009.12 40 $27.38 $57,173.38 4 $33.87 $70,720.56 4 $28.68
45 $27.89 $58,234.32 45 $28.03 $58,526.64 4.5 $29.37 $61,324.56 4.5 $26.44 $55,206.72 4.5 $26.44 $55,206.72 45 $29.46 $61,509.35 45 $28.04 $58,545.54 4.5 $34.91 $72,892.08 4.5 $29.37
5 $28.52 $59,549.76 5 $28.66 $59,842.08 5 $30.06 $62,765.28 5 $26.97 $56,313.36 5 $26.97 $56,313.36 5 $30.19 $63,047.08 5.0 $28.71 $59,950.63 5 $35.96 $75,084.48 S $30.06
55 $29.21 $60,990.48 5.5 $29.36 $61,303.68 5.5 $30.76 $64,226.88 5.5 $27.51 $57,440.88 5.5 $27.51 $57,440.88 5.5 $30.95 $64,623.26 55 $29.40 $61,389.45 5.5 $37.04 $77,339.52 5.5 $30.76
6 $29.90 $62,431.20 6 $30.06 $62,765.28 6 $31.48 $65,730.24 6 $28.06 $58,589.28 6 $28.06 $58,589.28 6 $31.72 $66,238.84 6.0 $30.11 $62,862.79 6 $38.15 $79,657.20 6 $31.48
6.5 $30.63 $63,955.44 6.5 $30.77 $64,247.76 6.5 $32.22 $67,275.36 6.5 $28.62 $59,758.56 6.5 $28.62 $59,758.56 6.5 $32.52 $67,894.81 6.5 $30.83 $64,371.50 6.5 $39.30 $82,058.40 6.5 $32.22
7 $31.34 $65,437.92 7 $31.49 $65,751.12 7 $32.99 $68,883.12 7 $29.19 $60,948.72 7 $29.19 $60,948.72 7 $33.33 $69,592.18 7.0 $31.57 $65,916.42 7 $40.48 $84,522.24 7 $32.99
7.5 $32.03 $66,878.64 7.5 $32.26 $67,358.88 7.5 $33.78 $70,532.64 7.5 $29.77 $62,159.76 7.5 $29.77 $62,159.76 7.5 $34.16 $71,331.99 75 $32.33 $67,498.41 7.5 $41.69 $87,048.72 7.5 $33.78
8 $32.77 $68,423.76 8 $33.00 $68,504.00 8 $34.58 $72,203.04 8 $30.37 $63,412.56 8 $30.37 $63,412.56 8 $35.02 $73,115.29 8.0 $33.10 $69,118.37 8 $42.94 $89,658.72 8 $34.58
8.5 $33.50 $69,948.00 85 $33.79 $70,557.70 85 $35.27 $73,643.76 8.5 $30.98 $64,686.24 8.5 $30.98 $64,686.24 8.5 $35.89 $74,943.17 8.5 $33.90 $70,777.21 8.5 $44.23 $92,352.24 8.5 $35.39
9 $34.26 $71,534.88 9 $34.60 $72,251.08 9 $35.98 $75,126.24 9 $31.60 $65,980.80 9 $31.60 $65,980.80 9 $36.79 $76,816.75 9.0 $34.71 $72,475.87 9 $45.55 $95,108.40 9 $36.22
9.5 $35.04 $73,158.01 9.5 $35.43 $73,985.11 9.5 $36.70 $76,629.60 9.5 $32.23 $67,296.24 9.5 $32.23 $67,296.24 9.5 $37.71 $78,737.17 9.5 $35.54 $74,215.29 9.5 $46.92 $597,968.96 9.5 $37.06
10 $35.83 $74,817.96 10 $36.28 $75,760.75 10 $37.43 $78,153.84 10 $32.87 $68,632.56 10 $32.87 $68,632.56 10 $38.65 $80,705.59 10.0 $36.40 $75,996.45 10 $48.33 $100,913.04 10 $37.93
10.5 $36.65 $76,515.58 105 | $38.18 $79,719.84 10.5 | $33.53 $70,010.64 10.5 | $33.53 $70,010.64 10.5 $37.27 $77,820.37
11 $37.48 $78,251.72 11 $38.94 $81,306.72 11 $34.20 $71,409.60 11 $34.20 $71,409.60 11.0 $38.16 $79,688.06
115 $38.33 $80,027.25 115 | $39.72 $82,935.36 115 | $34.88 $72,829.44 115 | $34.88 $72,829.44 115 $39,08 $81,600.57
12 $39.20 $81,843.07 12 $40.51 $84,584.88 12 $35.58 $74,291.04 12 $35.58 $74,291.04 12.0 $40.02 $83,558.98
125 $40.09 $83,700.09 12.5 | $36.29 $75,773.52 125 | $36.29 $75,773.52
13 $37.02 $77,297.76 13 $37.02 $77,297.76
UCLA and UCI Campus do NOT use BTSA titles. UC Merced do not have any incumbents.
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BTSA 3

UCB | Hourly | Annual UCR[ Monthly [ Hourly | _Annual | | ucp | Monthly | Hourly uame | Hourly Annual UCSD | Hourly | Annual UCSC | Monthly | Hourly | Annual UCSB | Monthly | Annual UCSF | Monthly | Hourly | Annual UCM | Hourly | Annual

1 $27.37) $57,148 56 1 $4,947.80|  $2844 $59,373.58 1 $4,706.77]  $27.05 1 $29.29 $61,157.52 1 $29.29 1 $4,837.73]  $27.80 §58,052.81 10 [S 517500{$  62,100.00 1 $6,530.22 $37.53 $78,362.64 1 $27.50 $57,420.00
15 $28.05 $58,568.40 15 $5,071.49]  $29.15 $60,857.92 15 $4,80090|  $27.59 15 $29.87 $62,368.56 1.5 $29 87 15 $4,958.68]  $28.50 $59,504.13 15 1S 529920 63,590.40 15 | $6732.06 $38 69 $80,784 72 15 28.05 $58,568.40
2 $28.75 $60,030.00) 2 $519828]  $29.88 $62,379.37 2 $4,896 9z| $2814 8 2 $3047 $63,621.36 2 $30.47, 2 $5,082.64]  $29.21 $60,991.73 20 |$ 542638 65,116.57 2 $6,940.86 $39.89 $83,290.32 2 28.61 $59,739.77
25 $29.48 $61,554 24, 2.5 $5.32824|  $3062 $63,938.85 25 $4,994.86|  $2871 $59,938.34 25 $3108 64,895.04 25 $31.08 2.5 $5,209.71]  $29.94 $62,516.52 25 5,556.61 66,679.37 25 | $7,154.88 $4112 85,858 56 25 29.18 $60,934.56
3 $30.20 $63,057.60. 3 $5,461.44 $31.39 $65,537.32 3 $5,094.76 $29.28 $61,137.11 3 $3170 $66,189.60! 3 $31.70 3 $5,339.95 $30.69 $64,079 44 3.0 5,689.97 | S 68279.67 3 $7,375.86 $4239 $88,510.32 3 $29.77 $62,153.25
35 $3097 $64,665.36 3.5 $5,597.98 $32.17 $67,175.75. 35 $5,196.65 $29.87 $62,359.85 3.5 $32.34 $67,525.92 35 $32.34 . 35 $5,473.45 $31.46 $65,681.42 35 582653 )5 6991838 35 $7,59858 43.67 $91,182.96 3.5 $30.36 $63,396.32
a4 $31.74) $66,273.12 4 65,737.93]  $32.98 $68,855.15 4 $5,30059]  $30.46 $63,607.04 4 $32.98 568,862 24 4 $32.98 $68,862.24 a $5,610.29]  $32.24 $67,323.46 40 |$ 596637 %8 7159643 a $7,826.52 44.98 $93,918 24| a 30.97 $64,664.25
as $32.52 $67,901.76 as $5.88138]  $33.80 $70,576.53 4.5 $540660]  $31.07 $64,879.19 a5 $33.64 $70,240.32 a5 $33.64 $70,240.32 a5 5,750.55]  $33.05] $69,006.54 45 |S 610956 |$ 73,314.74 45 | $8,06142 46.33 $96,737.04) 4.5 $31.59 $65,957.53
5 $33.35! 69,634.80) 5 s6.02841] 53465 $72,340.94 s $5514.73]  $3169 $66,176.77 5 $3431 $71,639.28| s $34.31 $71,639.28 5 $5,894.31]  $33.88) $70,731.71 5.0 6,25619 [ $  75,074.29 5 $8,303.28 547.72 $99,639.36| 5 $32.22 $67,276 68
55 $34.19 71,388 72 5.5 $6,17912|  $3551 $74,149.46 5.5 $562503]  $3233 $67,500.30 5.5 $35.00 5.5 $35.00) $73,080.00 5.5 $6,041.67]  $34.72 $72,500.00 55 640634 [$  76,876.08 5.5 | $8552.10 49.15 5.5 $32.87 $68,622.22
6 $35 04 73,163.52 6 $6,33360]  $36.40 $76,003 20 6 $5,737.53]  $32.97 $68,850 31 6 $35.70 6 $35.70 674,541.60 6 $6,192.71]  $3559] $74,312.50 6.0 6,560.09 78,721.10 3 $8,807.88 $50.62 3 $33.52 $69,994.66
65 $35.92 6.5 $6,49194]  $37.31 $77,90328| |65 $5.852.28]  $33.63 $70,227.32 6.5 $36.42 $76,044.96| 6.5 $36.42 $76,044.96 6.5 $6,347.53]  $36.48 $76,170.31 65 6,717.53 80,610.41 6.5 | $9,072.36 $52.14 6.5 $34.19 $71,394.55
7 $36.81 7 $6,654.24]  $38.24 $79,850.86 7 $5969.32|  $34.31 671,631 86 7 $37.14 $77,548.32 7 $37.14 $77,548.32 7 $6506.21]  $37.39 $78,074.57 7.0 6,878.75 82,545.06 7 $9,343 80 $53.70 7 $34.88 $72,822.44
75 $37.73 7.5 $6,82059|  $39.20 $81,847.13 7.5 $6,08871]  $34.99 $73,064.50 7.5 $37.89 $79.114.32) 7.5 $37.89 §79,114.32 7.5 $6,668.87)  $38.33 $80,026.43 75 7,043.84 | $ 8452614 7.5 | $9,623.94 §55.31 75 $3557 $74,278 89
8 $38 66 ] $6,99111]  $40.18 583,893 31 8 $6.21048]  $35.69 $74,525.79 8 $3864 $80,680 32| 8 $38.64) $80,680.32 ] $6,835.59]  $39.29 $82,027.10 8.0 7,21290 [ $  86,554.77 8 $9,912.78 $56.97 $118,953.36 8 $36.29 $75,764.47
8.5 $39.65 8.5 $7,165.89]  $4118 $85,990 64 8.5 $6,334.69)  $36.41 $76,016.31 8.5 $39.42 $82,308.96 8.5 $39.42 $82,308.96 8.5 $7,006.48]  $40.27 $84,077.77 85 738601 |5 8863208 8.5 | $10,210.32 $5868]  $122,523.84 8.5 37.01 77,279.76
9 $40.64 9 $7,345.03 $42.21 $88,140 41 9 $6,461.39 $37.13 $77,536.63 ) $4021 $83,958.48 9 $40.21 $83,958.48 9 $7,181.64 $41.27 $86,179.72 9.0 756327 |$  90,759.25 9 $10,516.56 56044 $126,198.72 9 37.75 $78,825.36
9.5 $41.66 9.5 $7,52866|  $4327 $90,343.92 9.5 $659061|  $37.88 $79,087.36! 9.5 $4101 $85,628.88 9.5 $41.01 $85,628.88 9.5 $7,361.18]  $42.31 $88,334.21 95 7,74479 [ 92,937.47 95 | $10,83324 $6226|  $129,998.88 9.5 38.51 $80,401 86
10 $7,716.88]  $44.35 $92,602 52 10 $6,72243] 53863 $80,669.11 10 $41.83 $87,341.04 10 $41.83 $87,341.04 10 $7,545 2I| $43 36| 590,542.57 100 |S 793066 [§  95,167.97 10 | 511.156.88 $64.12 $133,882.56 10 39.28 $82,009.90
105 $7,909.80]  $45.46 $94,917.58 105 $6,856.87]  $39.41 $82,282.49 10.5 $42.67 $89,094.96 10.5 $42.67 $89,094.96) 105 [$ 812100 97,452.00 105 540.06 $83,650.10
1 $8,0754]  $4660 $97,29052 11 $6,994.01]  $40.20 $83,928.14 11 $4352 $90,869.76 1 $4352 $90,869.76 110 |$ 831590 99,790.85 1 40.86 $85,323.10
115 $831023]  $47 7s| $99,722 78 115 $7,133.89]  $41.00 $85,606.71 115 $44.39 $92,686.32 115 544.39 $92,686.32 115 8,515.49 102,185 83 115 41 68 $87,029.56
12 $8517.99) 54895  $102,215 85 12 $727657|  $4182 $87,318.84 12 $4528 $94,544 64 12 45 28] $94,544.64 120 |S 871986 |$ 104,63829 12 $4251 $88,770.15

125 $7,.42210] %4266 $89,065.22 125 $46.18 596,423 84 12.5 46.18 $96,423.84

13 $757054] 84351 $90,846 52 13 $47.11 $98,365.68 13 $47.11 $98,365 68

135 $48.05 135 $48.05]  $100,328 40

14 $49.01 14 sagol]  $102,332.88

14.5 $49.99]  $104,379.12 145 549.99)  $104,379.12

15 ss0.99]  $106.467.12| 15 $5099]  $106,467.12

UCLA and UCI Campus do NOT use BTSA titles. UC Merced do not have any incumbents.
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